Selection Procedure

A professional screening committee will evaluate the qualifications

of each applicant. The Board and the screening committee will use A n il’lVitCltiOH tO apply fOI,

the described criteria during the screening, interviewing, and final

decision-making process. After receiving and studying the report th 't :
of the professional screeners, the Board will select and interview a e pOSl lO” 0

select number of top candidates.

The Board will select candidates for the final interviews, conduct the
interviews and select a finalist. Any applicant who contacts a Board D I S T RI C T

Member with the intent of influencing the Board's decision will be

disqualified. Travel expenses for those candidates selected for the S

initial interview will be the responsibility of the candidate. U P E RI NT E N D E NT
Salary and Contract Terms

The Board of Trustees of the Auburn Union School District will offer

a multi-year contract with a competitive and negotiable salary, plus

Applications must be submitted on-line to:

fringe benefits to the successful candidate, based on the individual's

DLAssoc.com
Auburn Union School District experience and qualifications. It is the candidate's responsibility to
c/o Gerrie Fausett provide the District with employment eligibility and verification of cit-
Dave Long & Associates, Executive Search Services izenship in compliance with the Immigration Reform and Control Act. / / ’ . .

All applicants must provide the following items by the closing date Boa rd Of Tru stees
of March 15, 2019, at 5:00 p.m. to be considered: Term Expires

A completed Application Information Form. (Please com- Michelle Sierra-Sammons 2022

plete as instructed; do not complete by stating "See attached e P

resume”. The Application Information Form and brochure

L B 2022

may be downloaded via Dave Long & Associates web page at Juiann Srowin o

DLAssoc.com Debbie Goodrich 2022

A personal letter of application stating reasons for interest in Lashaun Byer 2020

the Auburn Union School District superintendent position. “ B “ n N

Aresume providing biographical background information N . R

about educational preparation, experience and achievements. Appl ications Close Unlon SChOOl D lstrlct

A placement file and/or five (5) current letters of professional \Vi| a rCh 1 5, 201 9 (500 p .m )

references describing the applicant's performance in previous-

ly held positions.
It is the applicant’s responsibility to have all of the above items D L
submitted online to the DLAssoc.com website not later than 5:00
PM, on March 15, 2019. A

We stand together to place
each child at the heart of

Executive Search Services every Syt




The Position EXPERIENCE , CON'T

e Board of Trustees of the Auburn Union School District announc- Demonstrated ability to provide effective visionary leadership

opening for the position of District Superintendent and invites to focus human and material resources towards the primary

ualified educators to apply. The Trustees are seeking a strong goal of quality education for all students
ith experience in all areas of district and school administration : Understands special education and the programs needed for
academic instruction, personnel and special education). This student success

rict is looking for an individual with excellent communication . Familiar with declining enrollment and the strategies for man-
will have a commitment to the community and its children. aging that process

date will assume leadership of the District effective on or

Demonstrated understanding and actions in maintaining

y 1, 2019 district solvency

Developed and maintained productive Board/Superinten-
ti on Cr i ter ia dent/Staff relations with honest, two way communication

llowing criteria represent standards to be used in the evaluation : Understands and works effectively with culturally and eco-

plicants and in the selection of the superintendent: nomically diverse populations

Knows Common Core Standards and 21st Century teaching

PROFESSIONAL PREPARATION and learning strategies

Appropriate administrative credential to serve as superintendent . Has effectively guided others through the LCFF and LCAP

of a K-8 school district process resulting in successful implementation

An earned Master's Degree from an accredited college or uni-

%“FREE/REDUCED versity
LUNCH

Experience as a classroom teacher

Alta Vista Community Charter 140 43%
Experience as a site level administrator

Auburn Elementary 378 51%
Rock Creek School 271 94% . Experience as a district level administrator desirable
Skyridge Elementary 381 46% . An earned Doctorate Degree from an accredited college or
EV. Cain Middle School 701 54% university desirable
. EXPERIENCE
The Commun I ty Record of identifying successful academic initiatives withi
Rich in California Gold Rush history, Auburn is nestled in the foothills trict, supporting them and, if necessary, refining/improvin

of the Sierra Nevada Mountains and is ideally situated to offer Record of involvement in positive, cooperative staff relati

accessibility to big city amenities and to recreational opportunities as . . . .
Demonstrated success in developing or refining curricull
well. Located only 30 miles from Sacramento, locals are two hours
instructional strategies using staff talents and skills
from San Francisco and very near snow skiing and water sports in

Squaw Valley and Lake Tahoe. The surrounding recreation areas Record of being a highly visible educational leader within

make Auburn a destination for endurance athletes of all levels and school district and community
interests. Many come to compete in endurance competitions that . Has been successful in utilizing community resources to assi
are well established and internationally famous. Auburn offers a and support the work of teachers and staff
friendly atmosphere with the heart and hospitality of a small Califor-

nia community.



